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OBYUYEHUWE HA BA3E OHJIAVH-TIVIAT®OPMBI: CEKPET
MOHLIHOI'O PA3BUTHUSA IEPCOHAJIA HU®POBOU II1OXHU

®dopmupoBaHue, 00yYeHHE W PA3BUTHE TIEPCOHAIA SIBIISTFOTCS CIIOXKHBIM M JUTUTEIHHBIM MPO-
neccoM. KiroueBbie n3ameHeHus B TpeOOBaHUX K IEPCOHATY COBPEMEHHBIX OpraHu3aluil CBA3aHbI
C MHHOBAIIMOHHOM COCTAaBIISIONIEH MPOU3BOACTBA, C €r0 MPOrPECCUBHBIMU TEXHOJIIOTUSIMHU U BBICO-
KO HayKOeMKOCThI0. HoBIIIECTBa B TpeHAax 001ecTBa 1 On3Heca CrocoOCTBYIOT HEOOXOAMMOCTH
B3aMMOCBSI3U MIPOLIECCOB MEHEPKMEHTA IMEPCOHATIOM U Pa3BUTHS OpraHU3aluHU.

OcHoBormonararmuM (HpakTopoM ycrenrHoro (GyHKITMOHUPOBAHUS COBPEMEHHON OpTraHU3aIiH
BBICTYTACT Pa3BUTHE KOMIIETEHIIMH paOOTHUKOB 3a CYET IPAMOTHO CPOPMUPOBAHHOTO MEXaHN3MA
MOBBIIICHUS KBAIU(DHUKAIIUU, KOTOPBIH 0OCOOEHHO 3HAUUM B paMKaX MHHOBAILIMOHHOTO Pa3BUTHS
rocyaapctBa. Hapyuienue 6ananca npodecCroHaIbHBIX YMEHUN U YPOBHS TPYIOBBIX BO3MOXKHO-
CTEil COTPYAHHMKOB HETATHBHO CKAa3bIBACTCS HA MUTOTax paboThl KoMIaHUU. CTOUT OTMETUTH, YTO
HanpaBlieHUE WHBECTUIIUI B COBEPIICHCTBOBAHHIE YEIIOBEUYECKUX aKTUBOB OoJiee 1eIecoo0pasHo
B OTJIMYME UHBECTUPOBAHUS B COBEPIIICHCTBOBAHUE M OOHOBJICHHE ITPOU3BOJICTBRA.

CeronHs OONBIIMHCTBO OPraHU3AIMKM BOCIIPUHUMAIOT O0yUYEHHE B KAYECTBE «IIOOYKIAIOIIETO
CTUMYJa Mporpeccay. YIpaBlIeHUE JaHHBIM MPOLECCOM SIBIISETCS HEOOXOIUMBIM B OTHOIICHUU
BO3MO)XHOCTH KOMITAaHMHU HaOupaTh 000POTHI B aKTUBHO COBEPILIEHCTBYIOIIEMCS TPOCTPAHCTBE
cpeay KOHKypeHTOB. Kak pa3 ocBe1OMIEHHOCTh M COOTBETCTBYIOIINN YPOBEHB MMOATOTOBKH PadoT-
HUKOB SIBJISIFOTCS ()YHJITAMEHTOM COBEPIIICHCTBOBAHUSI KOMITAHUHU U JJAIOT BO3MOXXHOCTH OCYIIECT-
BJISITh TOMCK PEIICHUI Pa3IMYHOTO YPOBHS TPYIHOCTEH, MPOSBIISIONIMXCS B Mpoliecce paboThl
KOMIIaHUH.

Bo16upas ”HCTpYMEHTHI 17151 TIOATOTOBKH IIepCcoHalia, paboToaTeNsaM clieayeT OpaTh BO BHUMA-
HUE MPEANOYTEHHS U MPEUMYIIECTBA COBPEMEHHOT'O MTOKOJICHHUS, BBIPOCIIETO B IEPUO]] AKTUBHOTO
WCIONB30BaHUS U(PPOBBIX Pa3pabOTOK. ITO TOBOPUT O TOM, UTO YBEIUYUBAETCSI HEOOXOAUMOCTh
B popMaTax oOydeHus, IPUMEHEHHE KOTOPBIX HE 3aCTABUT OTPHIBATHCS OT OCHOBHOM JCSATETBHOCTH,
a TaKXKe B MEPHOJI BBHITIOTHEHUS TPYIOBBIX (DYHKITHIA.

B nanno# ctaThe paccMOTpeHa MOJIETh YAYUIICHNS OPTaHU3aIIMOHHON IeATEIbHOCTH IePCOHaa
COBPEMEHHOM OpraHW3aIlMi Ha OCHOBE HEMPEPHIBHOTO OOHOBJICHHS 3HAHUI Yepe3 OHJIaiH-TUIaT-
(dhopmy. M3ydeHbl mpenMyIecTBa U HEOCTaTKA PaCCMOTPEHHOM MOJIENH KaK il COTPYIHUKOB,
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TaK ¥ i1 pabdoTtonareneii. [1o pesynapraram U3ydeHus BOIPOCa CIEIAHO 3aKII0YEHUE O HEOOXOIHU-
MOCTH aKTUBU3AIIMY OPTaHU3ALMN B PEILICHUH KITFOUEBBIX BOMPOCOB B UACTH 00YUEHUS U PA3BUTUSA
MepcoHata B COBPEMEHHOMN OpraHu3aliiy, 9To 00yclIoBICHO nmepexogoM Poccun k udpoBoii 3Ko-
HOMHKE.

KuoueBble cjioBa: pa3BuTHE MEpCOHala, 00yYeHHE TIepCOHaa, TOTEHIIMAI YeI0BEYESCKUX
pecypcoB, oHIIaliH-00y4eHue, IudpoBas Tpancpopmalys oopazoBaHus, UG poBas 00pa3oBaTeib-
Has Tuiardopma, MG poBbie KOMITIETCHINH, ITUGpoBU3aIusl, IudpoBas Tpanchopmalus o0IIecTna,
pa3BHUTHE KaJpOB, aBTOMATH3AIIUS 00yUeHUSI.

ONLINE PLATFORM TRAINING: THE SECRET
TO THE POWERFUL DEVELOPMENT
OF DIGITAL AGE PERSONNEL

The formation, training and development of personnel is a complex and lengthy process. Key
changes in the requirements for the personnel of modern organizations are associated with the
innovative component of production, with its progressive technologies and high science intensity.
Innovations in the trends of society and business contribute to the need for interconnection between
the processes of personnel management and the development of the organization.

The fundamental factor in the successful functioning of a modern organization is the development
of the competencies of employees through a well-formed mechanism for advanced training, which
is especially significant in the framework of the innovative development of the state. Violation of
the balance of professional skills and the level of labor opportunities of employees negatively affects
the results of the company. It should be noted that the direction of investment in the improvement
of human assets is more appropriate, in contrast to investment in the improvement and renewal of
production.

Today, most organizations see learning as "the driver of progress." Managing this process is
essential to a company's ability to gain momentum in a rapidly evolving space among competitors.
It is the awareness and the appropriate level of training of employees that are the foundation for
improving the company and make it possible to search for solutions to various levels of difficulties
that appear in the process of the company's work.

When choosing training tools, employers should take into account the preferences and advantages
of the current generation, which has grown up in a period of active use of digital developments.
This suggests that the need for training formats is increasing, the use of which will not force you
to break away from your main activity, as well as during the performance of labor functions.

This article considers a model for improving the organizational activities of the personnel of a
modern organization based on continuous updating of knowledge through an online platform. The
advantages and disadvantages of the considered model for both employees and employers are
studied. Based on the results of the study of the issue, a conclusion was made about the need to
activate organizations in solving key issues in terms of training and development of personnel in a
modern organization, which is due to Russia's transition to a digital economy.

Key words: personnel development, personnel training, human resource potential, online
training, digital transformation lineup, digital educational platform, digital competencies,
digitalization, digital transformation of society, personnel development, automation of training.

B cBsa3u ¢ nudposoit Tpanchopmanuei
o01ecTBa, OM3HECa BOSHUKAIOT HOBBIE TTOAXO/IBI

MepCcoHaJa JOJDKCH I'paMOTHO HCIIOJIb30BATLCA
PYKOBOACTBOM KOMIIAHHUH [JIs1 IMOBBINICHUS

U METO/Ibl B cUCTEME 00YUYEeHHUs U pa3BUTHSI TIep-
coHana. CeroaHst ppIHOK TpyJa JUKTYET HOBBIE
TpeOOBaHUS K COTPYAHUKAM OpraHU3al1H, K UX
3HaHUAM U HaBbIKaM. FIMEHHO 1MO3TOMY Takou
Ba)KHbIN HHCTPYMEHT, KaK 00y4eHHE U pa3BUTHE

MOTEHIINAJa YeJIOBEYECKUX PECypcoB CBOUX
cOTpyaHUKOB. OCHOBHOM aKTUB OpraHU3ALNH —
BBICOKOIIOJITOTOBJICHHBIE paOOTHUKH, JKEJIato-
1[Me IPOJEMOHCTPUPOBATH XOPOIIIHME MOKa3a-
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TEJH JIEATEIHHOCTU B YCIOBUSAX CETOTHSIIHETO
nus [1].

XopoI1110 OpraHu30BaHHas cCUCTEMa O0YUEHUS
B OpPTaHU3aIUU CIOCOOCTBYET peaTn3aliuu J0-
TOCPOYHBIX M KPATKOCPOUHBIX OPHUEHTUPOB,
pPOCTY BO3MOKHOCTH OpraHU3aIUU KOHKYPHPO-
BaTh C aHAJIOTMYHBIMU KOMIIAHUSIMU Ha PHIHKE U
OCYIIECTBIICHUIO OPraHU3alMOHHBIX Mpeodpa-
30BaHUM.

Baxneimmm ycioBUEM COBEPIIEHCTBOBAHUS
KOMIIAaHUU BBICTYIIAET HAIMYKE Y HEE BO3MOXK-
HOCTH TPUCIIOCAOIMBATHCS K H3MEHSIOIIMMCS
(hakTopaM BHEIIHEH WM BHYTpEeHHEH cpenbl. B
3TOM CBSI3U, HEB3UPAS HA JOCTATOYHO TKEIBIN
(bUHAHCOBBIA CTAaTyC MHOTHX KOMITAaHUH,
W3JIEPKKH, O0YCIOBICHHBIE 00yueHueM paboT-
HUKOB, CIIeyeT aHAJIM3UPOBATh C TIO3UIIUU HAN-
OoJiee BaXKHBIX U I€J€COO0pa3HbIX, TaK KaK
JIMIIb BEICOKOKBATH(UITMPOBAHHBIN, ITOJATOTOB-
JICHHBIN ¥ 3aMHTEPECOBAHHBINA MEPCOHAT OyIeT
B)KHEUILIUM YCJIIOBHEM Pa3BUTHUS OpPraHU3aluu
[2].

[IpyHuMas BO BHUMaHHWE TEKYIIUWA COLM-
alIbHO-PKOHOMHUYECKUU CTaTyC roCy/apcTBa,
BKJIIOYasi YPOBEHb MPOPECCUOHATLHOTO 00yue-
HUS B MPO(PeCCHOHATEHO-TEXHUUECKUX M BbIC-
X Y4eOHBIX CTPYKTypax, HapylieHue Oajianca
Ha pbIHKE TPYZa, POCT KOJIMYECTBA JIFOAEH, KOTO-
pbIe HE MOTYT HaliTH paboTy, KpailHe 3HauuMbIM
SIBIsIETCs POPMHUPOBAHUE OTIAKEHHOTO MeXa-
HU3Ma B pamMKaxX NpodecCHOHATBHON MOAT0-
TOBKH.

HNmeercss psn TpyAHOCTEM CTAHOBJIEHUSA
CHUCTEMBI NTPO(PECCUOHATHHON MOATOTOBKU U
COBEPIICHCTBOBAaHUS PAOOTHUKOB, B IENISAX
YCTPaHEHUsI KOTOPBIX HEOOXOAUMO OO0JbIIOe
(buHaHCcupoBaHue, GopMupoBaHue d3HPEKTUB-
HOW CHUCTEMBI MOJTOTOBKHU, a TAKXKe CO3/1aHuE
YCIIOBHI OCYILIECTBICHUS! UHHOBALIMOHHBIX CITO-
co00B MpoQeCcCUOHATBEHON MOATOTOBKH U MOJI-
TOTOBKH [3].

N3ydens! ABe BaKHEUIIINE KAaTETOPHUH 1IeNei
MTOJITOTOBKH U COBEPIIICHCTBOBAHMS PAOOTHUKOB
B peaIUAX CETOJHSIIHETO THS:

— CO3/JaHUE€ YCJIOBUU BBITIOJTHEHUS OIpee-
JICHHOW OM3HEeC-3a1auH;

— YIIy4dIlIeHUEe ¥ ONTUMH3AIs OU3Hec-Mexa-
HU3MOB [4].

Bomnpocsl, pemints KOTOpble HEOOXOAUMO
HEIMOCPEICTBEHHO B paMKaX CHUCTEMBbI MOJr0-
TOBKH, CJIEly€T COIIOCTABIIATh C OM3HEC-OpUEH-
TUPaMH, 3aJJaHHBIMU HEMIOCPEICTBEHHO OpraHu-
3aruen [5].

['oBopss 0 MOArOTOBKE PaOOTHUKOB JJis
BBITIOJIHEHHS OTNIPE/ICICHHON OM3Hec-3a7auu,
cienyer OpaTh BO BHUMaHHUE TO, YTO Ka4e€CTBO
00pa3oBaHus HE BBICTYIIAET IOKA3aTeJIeM BbICO-
Koro npodeccuonanuzma. Heobxoagumo mpu-
criocoOneHre pabOTHUKOB K OCYIIECTBICHHUIO
paboTHl ompeaeaeHHoN MpodecCuoHaIbHON
HaMpaBICHHOCTU. DTO TaK)Ke KacaeTcs CUTya-
U, KorJja MPOM3BO/ICTBO COBEPIICHCTBYETCA,
IIPOUCXOAUT HCIOJIB30BAaHUE COBPEMEHHBIX
npubOpoB U TexHOoJIOorui. B nanHoii cutyanuu B
TUTaH MTOJTOTOBKU BXOMAT ACHCTBUS ISl TIPU-
CIIOCOOJIEHHUsI K HOBBIM YCJIOBHSIM, BBOJIHbBIE
3aHsATHA 5, 6].

B curtyanuu HeaddhekTuBHOCTH pabOTHHKA,
OTCYTCTBUS OCBEAOMJIEHHOCTH O CTpaTeruu
OpraHM3alMU WK OCYIIECTBIECHUS HEM0100at0-
IIMX MOCTYNKOB, KaK MPaBUIIO, CUUTACTCS, YTO
npobiaeMa 3aKiIIo4yaeTcsi B CaMOM paOOTHHKE.
PaboTHrKaM HeoOxonuMa KopropaTuBHas MOJ-
TOTOBKA, IPEUMYIIECTBEHHO, CPa3y MOCIIEe MPH-
X07la B opranuzanuio. Yacts opranusaiui mnosna-
raeT, 4YTo TOJBKO YTO MPHILEIIINE PaOOTHUKH
CTaHyT IOJIy4aTh 3HAHUS B IIPOLIECCE CaMOM
nesarenbHocTH. Ho numie coBceM HeMHOTHe
COTPYIHUKH CIIOCOOHBI O€CTIPOOIIEMHO ajarTh-
pOBaThCs, KOIIa UX OKYHAIOT B HEOHO3HAYHYIO
CUTYyaIluIo, He o0ecrneunBas TpeOyeMbIMH IS
BBIXOJIa U3 He€ MeTomaMu U criocodamu [7].

[Ipouecc oOydeHHst 3aHUMAEeT MHOTO Bpe-
MEHH, ¥ IOPOH aTTeCTaINI0, IPOXOXKIEHUE 00Y-
YalolUX KypCOB, TPEHUHIOB HAa3HAYaIOT Ha
HEeTIOJIXO/IsAIIIee BpeMs ISl COTPYIHUKOB. Tak, Ha
OCHOBAHUHU CYIIECTBYIOLIEH CUCTEMBI 00yUCHHUS
U JUISI TIOBBIIICHUS YPOBHSI aJalTallid HOBOTO
IepcoHalia WIK NepcoHala, KOTOPOMY MpeJi-
CTOUT palboTaTh C HOBBIMM TEXHOJIOTUSIMHU,
MOKHO TIPEIIOKHUTH UCIIOJIB30BAaHNUE MOOHIIb-
HOTO NPUIOXKEHUs Al 00ydeHHUs, KOTOpoe
MIOMOKET 00€CIIeYUTh IPOCTYIO OPraHU3aAIHI0
npoliecca 00y4eHHsl epcoHalia OpraHu3aluu,
MO3BOJUT MOJATOTABINBATH PAOOTHUKOB BCEH
KOMIIAHWH, TOYEYHO 3aJ€HCTBOBAB KaXIYIO
poJb U 00513aHHOCTh, CO37aBas IIPU ITOM YCIIO-
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BUS €JUHOTO U KOMILJIEKCHOTO MEXaHU3Ma MO/~
TOTOBKH.

[Tpunoxenue nemnaet ypoku 6omnee rddek-
TUBHBIMH U MIPOCTHIMH B HCIIOJIb30BAHUH, CIIO-
cOOHO MOMOYb paOOTHUKAM IOJIYyYUTh TOCTYII K
CBOUM yU€OHBIM JIaHHBIM HE3aBUCUMO OT MECTO-
PacIoOIOKEHHUS, YTO TaCT BO3MOXHOCTH 00y-
yaTbcs M0 JINYHOMY TpaduKy U pacropsaaky. [1o
Mepe poCTa MPOCTOTHI UCMIOIB30BAHUS UCTAH-
IIHOHHBIX KYPCOB PacTET TaKKe MPOIICHTHOE
COOTHOIIIEHHE TEX, KTO X B PEATbHOCTH 3aKOH-
YUT.

Jns Toro 4TtoObl MOJNB30BATENSAM OBLIO
yA00HO OPHEHTUPOBATHCS B MOTOKE WH(pOpMa-
UM, OHJIalH-TuIaTGopma Oynet obmanath GyHK-
[IHOHAJIOM, MO3BOJAIONIUM TPYNIUPOBATH
KypCHI TI0 TeMAaTHKEe W UMETh BO3MOXKHOCTH
MOMCKA MO Ha3BaHUIO U QUIIBTPY IO OTIEIaM.
Hanpumep, ecth o01me Kypcol (KopropaTuBHast
KyJIbTypa, JUYHOCTHBIK POCT, TalM-
MEHE/IPKMEHT), IOCTYITHBIE BCEM COTPYIHUKAM,
U Y3KOCHELUHAIU3UPOBaHHBIE KYPChI JJIsl KOH-
KpPETHBIX OTnes0B. [lo3TOMy BaskHO pa3fenuTh
BeCh 00beM MH(OPMAITUU HA TIOKACTHI, 3a(UK-
CUPOBaTh 3TO B KaTajore U KOPPEKTHO pacipe-
JIEJIUTH CPelld COTPYAHUKOB JIOCTYI K HEOOXO-
JUMBIM JUISL UX CIIELUAJIbHOCTH KypCaM.

ABTOMAaTH3aIMs MOJATOTOBKH PabOTHHKOB
COKpPATUT TaKUE 3aTpaThl, KaK:

— 3aTpaThl HA KOMaHAUPOBKY;

— 3aTpaThl HA apeH]ly KJIACCOB, KAOWHETOB,
3aJI0B;

— 3aTparhl HAa UHCTPYKTOPOB M CIEIUAIIH-
CTOB.

[TpunokeHne no3BOIUT MEPEBECTH NPOLIECC
MOJHOCTBIO B TUCTAHIIMOHHBIN (hOpMAT, UCKITIO-
YUB BCE€ JIOMOJIHUTEIbHBIC U3IEPKKH [8].

[Tonb3a uIst COTPYAHUKOB TIPH UCTIOIB30Ba-
HUU MOOWJIBHOTO MPUIIOKEHHUS:

— paboTHUKU (GOPMUPYIOT HOBBIE HABBIKU U
XOPOILIO Pa30UparoTCs B y3KOCHEIMATU3UPOBaH-
HBIX CTaHJIAPTaX;

— pocT KBanupUKaluu pabOTHUKOB,

— MOCTOSIHHBIN POCT U pa3BUTHE CO3AAIOT
OoJiee MOATOTOBIICHHBIX U YBEPEHHBIX B ce0e
JIIOTICI;

— XOpOIIO CIJIaHUPOBAaHHAS TMOATOTOBKA
pPabOTHHUKOB CIIOCOOCTBYET BEICOKOMY MOpPaJIb-

[MPEANPUHMMATENBCTBO

HOMY HacTpPOIO ¥ 3aMHTEPECOBAHHOCTH OPTaHU-
3aluu;

— MOBBIIIAIOTCS BCE MOKA3aTeu yIOBIETBO-
PEHHOCTH JEATENBHOCTBIO.

[Tonw3a quig paboTonareneil npu UCHoab30Ba-
HUU MOOMJIBHOTO MPUIIOKEHUS:

— Jy4IlIA€ MPAKTUKU OOy4ICHUs CIIOCOOHBI
MIPUBJIEYb U YIEPKATh LEHHBIX COTPYIHUKOB,
CHIDKas IIPU 3TOM TEKYUYECTh KaJpOB;

— coOmroaeHue TpeOoBaHHWM, O0ydeHUE
COTPYAHMKOB TE€XHUKE 0€30MacHOCTH, HOPMa-
THUBHOE PETYJIUPOBAHUE CIIOCOOCTBYIOT CHUXKE-
HUIO PUCKa U SKOHOMHH CPEJICTB OpraHU3aluy;

— [IPOrpaMMbl Pa3BUTHS COTPYIHUKOB OJ1aro-
MPUSATHO BJIMSIOT HA 00pa30BaHUE CUIILHOTO U
CIJIOYEHHOTO KOJUIEKTHBA, I7I€ pOCT IPOU3BO-
JUTEIBHOCTH TpyZa SIBISETCS] aBTOMATU3UPO-
BaHHBIM IIPOLIECCOM.

Takum oOpa3oM, BHeIpEeHHE MOOUIBHOTO
MIPUIIOKEHUS 1711 OHJIaH-00yYeHuUs TTO3BOJIUT:

1) MOBBICUTH YIOBIETBOPEHHOCTH COTPY/IHU-
KOB — BBIINIOJIHSTH 3aJjaHUs B AUCTAHLIIMOHHOM
¢dopmare koMpopTHEE 110 CPAaBHEHUIO C OUHBIMU
3aHATHUAMU, IJ€ TPEOyeTCsl HEOCPEICTBEHHOE
MIPUCYTCTBHUE;

2) co3nath yCIOBUS AJIs MPUBJICUEHUST HOBBIX
KaJIpOB;

3) obecneyuTh NONOKUTENBHYIO TEHICHIIUIO
yIAepKaHUS LIEHHBIX COTPYIHHUKOB;

4) MOBBICUTH YPOBEHb 3HAHUI: TIOIH30BATENU
Oy/yT UMETh BO3MOYKHOCTB HE CIIEIIUTH C OCBO-
€HHME TSKENBIX KOHUENIUH U MPOCMOTPETh
NpOi/IeHHbIE 3aHATUSA elE pa3 B ciaydyae HE0O-
XOJIUMOCTH. DJNEKTPOHHOE O0yYEHHUE YBEITUUU-
BaeT YPOBEHb yaeprkaHus Ha 25-60 %;

5) cHU3UTH 3aTpaThl HA OOyUYEHHE: OHJIAKH-
MIPUIIOKEHUE 17151 OOYUYEHHs ¥ Pa3BUTHSI IEPCO-
HaJla — 3TO BIOYKEHHS B IEPCIEKTUBHOE 00pa3o-
BaHUE Bcell opranu3anuu. HecMoTps Ha TO, 4TO
3aTparbl IO BHEAPEHUIO OHJIANH-TTPUIIOKEHUS
MOT'YT OBITh 3HAYUTEIBHBIMU, (POpMUPOBaHUE
JUCTAHIIMOHHBIX KypCOB, KOTOPBIE MOXKHO BOC-
IIPOU3BOANTH HEOTPAHUYEHHOE KOJIMUECTBO pa3
JJIs1 YKPETUIEHUs] 3HAHUW U YTOYHEHU, MEHEe
3aTpaTHO B OTJIMYHE OT IPOBEAEHUS OUHBIX
3aHATHI Ha MOCTOSTHHOM OCHOBE;

6) MOBBICUTH PEHTA0ETFHOCTh HHBECTHIINI B
y4yeOHble MPOrpaMMbl: OHJIAMH-IIPUIIOKEHUE
MO3BOJISIET U3MEPUTH 3PPEKTUBHOCTD PA3ITHU-
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HBIX 00pa30BaTeIbHBIX POrpaMM. JTH JaHHbIE
HO3BOJIAT OoJiee MIIAaHOMEPHO U IPaMOTHO pac-
IIPEJEIUTh YUeOHbIE PECYPCHI.
OmnnaitH-nmargopma, KOTOpast MOXKET OBITh
BHE/IpeHa Ha 0a3e COBPEMEHHOI OpraHu3aluy,
— 3TO MOIIHEHIUNA MHCTPyMEHT (opmara
OHJIAl{H, KOTOPBIN MO3BOJIUT C(HPOPMHUPOBATH U
YCOBEPIIEHCTBOBATh MOAAYY aKTyaJIbHOTO IS
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